

[image: ]

Department of Immunology and Inflammation, Imperial College London
Commonwealth Building, Hammersmith Hospital Campus, Du Cane Road, W12 0NN

Department of Immunology and Inflammation| EDI Committee 
1:00pm, Thursday 5th September 2024
	Present:  
	Apologies:

	Professor Marina Botto (MB)
	Dr Josefin Ahnstroem (JA)

	Dr Magdalena Gierula (MG)
	Ms Christina Emmanuel (CE)

	Dr Deepa Jayakody Arachchillage (DJA)
	Mr Henry Xu (HX)

	Ms Jessica Kitsell (JK)
	

	Dr Wayne Mitchell (WM)
	

	Ms Meesha Patel (MP)
	

	Professor Liz Simpson (LS)
	

	Professor Jessica Strid (JS) (Chair)
	

	Dr Malgorzata Trela (MT)
	

	Ms Cathy Tupman (CT)
	

	Mx Kass Vezyrgianni (KV)
	

	Mr Edward Wallace (Secretary)
	

	
	



	
	ITEM
	ACTION 

	1
	Welcome and apologies for absence (JS)
	

	
	The Chair welcomed DJA and JK to the Committee, both of whom were attending for the first time.
Apologies had been received from JA, CE and HX. 
	

	2
	EDI statements and reflections/use of photos
	

	
	The Committee discussed members’ EDI statements; the Committee’s membership had changed since the previous Committee-wide call and it was therefore necessary to update these statements. These were intended to provide clarity on members’ motivations for joining the Committee, any lived experiences that they were happy to share, and their areas of interest/focus. A call had been sent out to review and update these statements where necessary; there was broad agreement that such statements were valuable and helped to create a collective understanding.

There were discussions on updating the Committee’s web page with photos of the Committee members, in line with older versions of the page. MB had no objections with this provided the remaining Committee members were content to do so. KV noted that while this was often a positive feature, some EDI-focused groups had stepped away from providing too much personal information on their members due to increased hostility to some EDI groups and initiatives. 
	


	3
	Athena SWAN: Application, thoughts, feedback
	

	
	The upcoming Athena SWAN application for the Department was discussed among the Committee. It was noted that the focus was still on gender, but that departments had more autonomy on the specific priorities of data, and the ability to focus on intersectional qualities. 
JK confirmed that there would be three main areas of focus: improving gender diversity of staff and students; support for staff; and department culture. MB noted that I&I was ahead of other departments in terms of gender balance of senior academics, but improvement was always sought. The Committee heard that outpatient disciplines often led to a greater preponderance of female academics; JK noted that this was useful context that should be documented. 
There was general agreement that the documentation of progress was very important; WM noted that if gold was being aimed for in the upcoming application, evidence showing tangible difference and improvement would have to be present throughout. 
It was noted that the Department’s small size meant that there was a lack of undergraduate courses specifically for the Department, which made separating data relating to these courses somewhat more challenging. MB commented that initiatives like Green Impact could fall under department culture/impact and therefore fall within Athena SWAN to some degree. 
MB stated that recorded outreach was an area where the Department could perhaps improve. JS noted that there would be outreach-related activities taking place that weren’t being documented; recording these would help for Athena and beyond. MP responded by stating that documenting outreach had been an issue in other departments, but putting a page up to document initiatives would be useful. KV noted that groups like I600 had been engaging in outreach, in which departments like Brain Sciences had strong representation. DJA confirmed that she had been engaging in BSH-focused outreach. 
There was agreement from much of the group that small efforts from lots of people was better in the long run than having a small number of people making all the effort to contribute to all these initiatives, outreach or otherwise.
JK confirmed that a draft action plan would be brought to the next Committee meeting – anyone interested in getting involved with data analysis in particular area should get in touch.
	

	4
	AOB
	

	

	The Committee was reminded that Black History Month was due to take place over October – the College would be organising events that would be publicised in due course.

KV informed the Committee that I600 would be holding a webinar on Wednesday 18 September focusing on sex hormones and the immune system, based on a study by Petter Brodin. I600 had also been awarded a grant to hold a further trans STEM symposium, likely to take place in 2025.  

The Chair reflected on the Away Day, noting that the EDI section of the day had gone down well with attendees and was a good broad-brush view of some of the work going on in that area.

	









				Page | 1
image1.jpeg




