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Timeframes:

University ends or Summer
Holidays

[ Christmas Holidays Easter Holidays

Uni year starts

imperial.ac.uk/careers

Application Timelines @


https://www.imperial.ac.uk/careers/plan-your-career/career-planning/application-timelines/
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Recruitment Process:

 Application Forms * Online Tests
* CVs * Assessment Centres
» Cover Letters \ \ * Interviews

Applications & Interviews %

imperial.ac.uk/careers


https://www.imperial.ac.uk/careers/applications-and-interviews/
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Buddy system

Meeting with line manager

Introduction to peers

Social activities (post-start date)

Induction programme
(face-to-face)

Induction programme (blended
face-to-face and online)

Social activities (pre-start date)

H
2

Pre-boarding activities before i
they start in your firm

Induction programme (online)

On-boarding

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

c - ISE Development Survey 2024
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https://ise.org.uk/page/ise-development-survey-24
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Satisfaction with grads recruited

Almost always B Often M Sometimes W Seldom Never

Health & Pharmaceuticals

Retail, FMCG & Tourism
Legal o/
Digital & IT
Finance and Professional Services
I o 0% 0 of employers
Built Environment ‘almost always’
I, o o or ‘often’ able to
orev. Encineoring & Indust find the quality
nergy, Engineering & Industry
I, of gracuste they
requlre
Charity & Public Sector
I, - (o7 | 1 o
All sectors

ISE Graduate Recruitment Surve
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https://ise.org.uk/page/ISE_Recruitment_Survey_2024
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Meeting employers’' expectations

M Betterthan expected Wl Asexpected [ Lessthan expected Not expected at entry point [l Don't know

Self-awareness

Resilience

Personal career management

cracuates | N N oo 2 o | o
School and college feavers | S R e

Self-motivation / taking responsibility

I - o 25 -

ISE Development Survey 2024

Graduates

School and college leavers
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https://ise.org.uk/page/ise-development-survey-24
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Insights from students @ Insights from employers
2. What do you think employers value most in Q. What do you value most in graduate
graduates joining their scheme(s)? joining your scheme(s)?

Problem-solving skills 2 Resilience

Problem-solving skills 3
Communication skills o Commercial awareness 4
Confidence 5 Communication skills 5
A 2] or above 6 Digital skills 6
Commercial awareness 7 Teamwork 7
Resilience n Leadership skills 8
Organisation & team management skills 9 Organisation & team management skills 9
Teamwork 10 A 2.1 or above 10
Digital skills n Confidence n

Leadership skills

Bright Network — What do graduates want (2024/25)?

imperial.ac.uk/careers


https://employers.brightnetwork.co.uk/research2024-g
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Changing skills — Pissarides Review

« Tech skills are not just for tech jobs

* Non-technical skills rising In
Importance to support adaption to
changing markets

« Communication, analytical thinking,
problem-solving, creativity and
leadership

VA The Pissarides Review Institute fOF the
into the Future of
Work and Wellbeing Future of Work

- c Pissarides Review 2025
imperial.ac.uk/careers Q



https://www.ifow.org/publications/the-final-report-of-the-pissarides-review
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WEF Future Skills 2030

Analytical thinking Al and big data

Resilience, flexibility and agility 2 Networks and cybersecurity
Leadership and social influence 3. Technological literacy
Creative thinking 4, Creative thinking

Motivation and self-awareness Resilience, flexibility and agility

2030
@@é@@@ﬁ

2025
Q0EQ>0O @

Technological literacy 6. Curiosity and lifelong learning
F Empathy and active listening v 2 Leadership and social influence
8. Curiosity and lifelong learning 8. Talent management
9. Talent management 9. Analytical thinking

© =

10. Service orientation and customer service 10. Environmental stewardship

- - Future Job Report 2030
imperial.ac.uk/careers e



https://www.weforum.org/publications/the-future-of-jobs-report-2025/
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Graduate LM

Trends

« Large increases in
applications per job avg 140
per job

« Uncertainty for International
Visas still effecting numbers

* Drop off in internships being
offered by larger companies

* Increase in NHS
contributions and wages
effecting SME?

imperial.ac.uk/careers

DECISIONS
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Prospects Luminate @


https://luminate.prospects.ac.uk/
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Graduate Labour Market up-date
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- - ISE Graduate Recruitment Surve
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https://ise.org.uk/page/ISE_Recruitment_Survey_2024
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Break-down
Energy, Engineering & Industry
Retail, FMCG & Tourism 16%

Built Environment

Health & Pharmaceuticals

6%
Legal I 2%
1%

Charity & Public Sector

Finance & Professional Services H
Digital & IT -35
All sectors I 4%
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- - ISE Graduate Recruitment Surve
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https://ise.org.uk/page/ISE_Recruitment_Survey_2024
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Transitions from the Careers
Service and beyond

« Careers Consultants In
departmental sessions

 Employer run session

« Attributes and Aspirations
online course

. . Attributes and Aspirations
imperial.ac.uk/careers A


https://www.imperial.ac.uk/students/attributes-and-aspirations/
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Skills transitions and assessment

Careers Services perspective

imperial.ac.uk/careers

Anatomy of an assessment @


https://www.imperial.ac.uk/staff/educational-development/teaching-toolkit/anatomy-of-assessment/video-resources/careers-services/
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Ideas when working with students

« Encourage reflection, esp
when things didn’t work

 Think about motivation as
well as skills

* Explore assessment
methods

e Signpost to support

imperial.ac.uk/careers


https://www.imperial.ac.uk/careers/about/supporting-you/staff/

Supporting our students during their
studies and for three years after
graduation.

out the yea

- Friday 10.00 -

@ic_careers

/imperialcareersevents

@imperialcareers

careers@imperial.ac.uk
+44 (0)20 7594

83024
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